As the students return and our own children begin their new adventures, whether it be starting high school, heading off to college or beginning a new career, it is a good time to stop and take one last deep breath of the warm summer air before it is replaced by the crisp smell of the fall breeze. I hope everyone was able to take a well deserved and restful vacation and feels recharged for the new academic year. At some point during the summer I bet someone asked you how you were enjoying your summer off. When you work at a college the assumption is it is so quiet in the summer. Much to their surprise, the response is, this could not be further from the truth. For a majority of the offices across campus, summers are busy, maybe a different busy than during the academic year, but busy nonethe-less.
QUOTE OF THE MONTH
The positive thinker sees the invisible, feels the intangible, and achieves the impossible. unknown continued from page 1 Every July 1st, salary increases are normally processed through HR. This process requires working with senior administrators to determine increases, coordinating letter preparation and updating the HRIS system so rates are reflected accurately in paychecks.
Events are a big part of our spring and summer. We kick off the summer with the Service Awards Recognition dinner which is followed by the 5 & 10 year service recognition breakfast in late May. Designing the programs to make them a memorable occasion requires a lot of preparation. This year, our service awards recipients were provided a candid photograph in addition to their service award to celebrate their years of service. Many thanks to Bruce Moseley and Michael Holobosky for their contributions in helping make this vision come to life. It is always a fun evening to celebrate and honor those that have dedicated many years to Colgate. We also enjoy Celebrate Summer -just before the 4 th of July -a great way to start off the Hamilton celebration with a bang! In late July, some of our retirees return for the Retirees Luncheon. It is fun to see everyone and have the opportunity to catch up.
This past spring, we partnered with the Dean of Faculty and a steering committee comprised of employees across the university to conduct a Campus Climate Survey for Faculty and Staff. We will be working collaboratively with the consultant, senior administrators, faculty leadership and steering committee over the next few months to share the findings and map out next steps.
Most of our summer was also spent on labor negotiations for the Facilities group and the Library, Mail Services and Dispatch group. This work will continue this fall to complete the contract for the latter group.
Another primary focus this past year that will continue for the next year is the assessment, redesign and implementation of a revised post-retirement health care program and our current healthcare plan model. We are also working collaboratively with Christina Amato, Trudy Fitness Center Director to expand our fitness programs. In addition, we are exploring employee wellness models that would benefit our community and hopefully impact our premiums positively.
The Gate to Opportunity training program that was introduced at the beginning of the calendar year will be up and running again in the near future, stay tuned.
Although it has been a busy summer for the staff in HR, some of us have been fortunate to take some time away from the office. Our favorite vacation spots include Chicago, Alexandria Bay, Lake George, Ocean City and Watkins Glen. The beautiful summer weather and activities in Hamilton and surrounding areas have made for a wonderful summer.
So now our year begins again, it's back to school...but wait, we never left!
Mattress Recycling (Sleep on this…)
Colgate continues to take advantage of new opportunities to recycle. Recent efforts include the placement of more recycling bins in high use areas throughout campus that led to a considerable increase in our recycling rate as recorded in this year's national RecycleMania competition. The recycling program at Colgate is continuously expanding, and this year is slated to see the best results yet, as the University moves beyond the blue bins and to the bed.
Thanks to the efforts and support of Bob Pils, Associate Director of Facilities and Manager of Environmental Services, Colgate now works with an organization called Nationwide Mattress Recycling, which recycles mattresses and box springs from the University residence halls and Greek houses. "With the large amount of mattresses that we replace each year (over 200!), it made sense to take advantage of opportunities specifically geared to mattress recycling. We know that all of the mattress components are separated and recycled thus reducing our impact on our local landfill. This recycling effort reduces our impact locally and helps support Colgate's sustainability initiatives as well. I'm looking forward to continuing our efforts in this area in the future," Bob Pils.
According to the Natural Resources Defense Council (NRDC) approximately 4.4 million mattresses are sent to the landfill annually. Every renovation or swap out project amounts to thousands of pounds of material that can be recycled. In speaking with Dan Nguyen, the National Project Manager of Nationwide Mattress Recycling, it was revealed that Colgate has contributed 250 mattresses and box springs to the recycling program so far, and this contribution will be annual, with the amount of 250 remaining typical. This means that during the average span that an incoming first year student will spend at Colgate (4 years), 1,000 mattresses from the university will be diverted from the local landfill! Why bury or burn that material when it can be recycled instead?
So what exactly happens to the mattresses after they leave our campus? "Each mattress is taken from Colgate and brought to a facility located just outside of Brooklyn, NY. There, the mattresses and box springs are stripped down to their individual components and each specific component gets recycled and/or re-purposed. It"s a pretty straightforward process," explains Dan Nguyen. Practically every element of a mattress and box spring can be recycled such as steel, plastic, aluminum and linerboard. Recycling these materials results in extended landfill life, reduced pollution associated with extraction of virgin materials (e.g. pulpwood), and spared resources for future use. For all of these reasons, recycling mattresses and box springs makes sound environmental sense. Combine that with reduced landfill tipping fees and we can all sleep a little easier.
If we can recycle mattresses, we can recycle almost anything. What are you throwing out that could potentially be recycled?
Submitted by the Sustainability Office
ANNOUNCEMENT FROM CAMPUS SAFETY Added Stop Sign
We have heard from several members of the Colgate community and visitors that the stop sign at the corner of Oak Drive and Academic Drive is confusing because it is only a stop for Oak. After studying the situation, we have determined that in the interest of safety, we needed to update and improve the safety of the intersection at Oak Drive and Academic Drive. It has now been updated to a three-way STOP. In addition to the stop signs, each sign post will display an additional "3 Way" designation. Please use caution at this location. 
WEIGHT WATCHERS AT WORK

Colgate University Open to the Community
September is National Ovarian Awareness Month
On Friday, September 2, 2011 please join thousands of people across America who are showing their support of ovarian cancer by wearing the color teal. In 2010, President Barak Obama proclaimed September to be National Ovarian Cancer Month. More than 20,000 women in the United States are diagnosed with ovarian cancer each year, and approximately 15,000 women die annually from the disease. Unfortunately, most cases are diagnosed in their later stages when the prognosis is poor. However, if diagnosed and treated early, when the cancer is confined to the ovary, the five-year survival rate is over 90 percent. That is why it is imperative that the early signs and symptoms of the disease are recognized, not only by women, but also by their families and the medical community.
There is currently no early detection test for ovarian cancer. Pap tests do not detect ovarian cancer. Until there is a test, the key to early diagnosis is awareness. And the key to awareness is knowing the subtle symptoms of ovarian cancer and urging women to take early action and live.
Through national programs and local Chapter initiatives, the National Ovarian Cancer Coalition"s ("NOCC") goal is to make more people aware of the early symptoms of ovarian cancer. In addition, the NOCC provides information to assist the newly diagnosed patient, to provide hope to survivors, and to support caregivers.
For more information visit www.ovarian.org
National Payroll Week
September 5-9, 2011
National Payroll Week celebrates the hard work by America's 156 million wage earners and the payroll professionals who pay them. Together, through the payroll withholding system, they contribute, collect, report and deposit approximately $1.7 trillion, or 71.9%, of the annual revenue of the U.S. Treasury. 
go.excellusbcbs.com/generics
SELL & SWAP
TFC Orientation Promotion
Start the academic year off right with a Trudy Fitness Center orientation and learn how exercise can enhance your physical health and well-being! TFC orientations are 60-minute sessions, that include a basic overview of the fitness center equipment and its proper use. Learn how to get started on the Precor cardio equipment with a step-by step tutorial on using the touch screen monitors on all the cardio pieces, then head to the weight training floor and learn how to set-up the new Hoist weight training machine and get individual instruction and guidance on proper form and weight selection! Orientations are available all year round to CU employees. Employee sessions will be every Wednesday from 12:00 -1:00pm during the entire Fall 2011 semester.
Sign-up sheets will be emailed at the beginning of each month via Campus Distribution or stop by TFC and sign-up directly with Christina Amato.
